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California law usually lets you quit your job without notice, but giving at least 72
hours' notice guarantees your final paycheck on your last day.
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Generally, California employees are not required by law to give any advance notice to
their employer before they quit their job. In some cases, however, the terms of an
employment contract could require a specific time or manner of notice. So, the
employee could be contractually required to give a certain notice.

Company policy may also require employees to give notice. Employees should
carefully read through their employment contract or human resources manual to
determine their obligations before resigning.

If neither the employment contract nor any company policy requires the employee to
give notice, no notice is legally required under California law. This is because
California is an at-will employment state.® At-will employers can fire their employees
at any time, for any lawful reason. Similarly, at-will employees can leave their
employer at any time, even without a two weeks’ notice.

Now that you know whether you can quit without a two weeks’ notice, the next
question is: should you?
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CH. 01

The Pros and Cons of Giving Notice

CALIFORNIA
EMPLOYMENT
LAW

1.1 Benefits of Giving a Two Weeks' Notice

Your supervisor and workplace will appreciate a two weeks’ notice because it gives
them time to plan for your departure.

Leaving a positive impression with your previous employer could make you a much
more competitive candidate for future jobs. Your former employer or supervisor might
be more willing to serve as a reference, or they could speak highly of you if
spontaneously asked. Also, future employers may be concerned if you have left a prior
job without giving two weeks’ notice.

More importantly, giving your employer advance notice of at least 72 hours entitles
you to all of your outstanding wages on your last day. Labor Code, section 202,
subdivision (a) requires employers, on your last day of work, to give you a paycheck
that includes:

@ Any unpaid wages, minus any legal deductions.?

@ Any accrued and unused vacation time or paid time off, usually excluding
sick pay.®
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Unused paid sick leave is treated differently. Unless your employer provides sick
leave through a combined paid time off policy, California law does not require the
employer to cash out unused sick days when you leave.*

What if you quit without giving 72 hours of notice? Your employer must still pay you
everything you are owed within 72 hours after you quit, and you can request that your
final paycheck be mailed to you.® An employer that willfully pays late can owe a
waiting time penalty of up to 30 days of wages.®

The purpose of these rules is to compel your employer to promptly pay your wages.’
As such, employers may not condition the payment of these final wages on the
signing of a release or severance agreement.®

1.2 The Risks of Giving a Two Weeks' Notice

Unfortunately, some companies abuse an employee’s two weeks’ notice by
terminating them before the end of the notice period. California is an at-will
employment state, and your employer can terminate you before the date you planned
to leave the company.®

If that happens, the law treats you as a discharged employee, so your final wages
become due immediately rather than at the end of the notice period.'® Depending on
the circumstances, you may also be able to claim unemployment benefits for the gap
between the early termination and the last day you gave in your notice. !

All California workers should protect themselves when resigning by carefully
examining their job role within the company. They should also look at their employer’s
previous actions toward other employees who have provided notice of resignation.

One way to minimize the risks of giving advance notice is to provide a shorter notice
period. Even though two weeks’ notice is customary, you may want to shorten your
notice to reduce the possibility of being terminated early. Depending on your job role
within the company, one week’s notice or even less could be appropriate if your
resignation would not seriously disrupt your company’s operations.

Before you give a two weeks' notice, look at how your manager and company have
dealt with previous co-workers who resigned. If those co-workers were forced to leave
before the end of their notice period, the same could happen to you. However, if your
employer has allowed other employees to work until the end of the notice period, you
should consider giving the customary two weeks' notice.
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CH. 02

Keep the Notice Short,
Simple, Clear, and Neutral
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Preparing a two weeks' notice letter.

The circumstances of a person’s employment, and the conditions of their departure,
will vary from case to case. Some people leave on very good terms, with a solid
reputation, while others leave on a sour note.

If you decide to give a two weeks’ notice letter, you should tailor the letter to the
specific facts of your case. It may even be a good idea to discuss the two weeks’
notice letter with an employment attorney before you submit it.

In general, a short, simple, and precise letter is safer than a long, detailed letter.
Expressing too many opinions, unless those opinions are appreciative in nature, can
often rub your employer the wrong way.

There is also not much of a benefit to disclosing personal details, feelings, opinions,

or facts to your employer. Those details might be made public later, or they could be
used against you in a lawsuit.
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You should also keep a neutral tone. Do not express either approval or disapproval of
company practices in writing; it is unlikely to benefit you. As good as a long and
scathing letter can feel, it rarely produces a productive result.

A two weeks’ notice letter should not include any emotionally negative statements, as
they will only create unnecessary conflict between you and your (soon-to-be-former)
employer.

Finally, be clear about your last day. State the day of the week, the exact date, and any

other details that may assist your employer in preparing for your departure. This can
help both you and your employer understand what your expectations are.
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CH. 03

Sample Two Weeks’ Notice Letter

Below is a sample two weeks’ notice letter that an employee could use, depending on

their situation. The words in brackets contain sample text. The entire letter should be
modified to suit the particular employee’s situation.
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Re: Two Weeks' Notice Letter |

Dear [Employer]:

Please allow this letter to serve as a notice of my
resignation from [company name]. This resignation will
become effective two weeks from today, on [weekday],
[month] [day], [year].

Please keep me advised if I can assist in this transition.

Sincerely,

[Joe Employee]
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CH. 04

When to Quit Without Notice

In some situations, you may not want to wait until after a required notice period

before you stop going to work. Examples of these circumstances include:

A When a co-worker or supervisor is threatening to attack you.
A When a co-worker or supervisor is sexually harassing you.
A When your work environment is unreasonably unsafe for your job duties.

A When your mental or physical health is at risk.

If these situations are present in your workplace, you should immediately send a
written report to your human resources department, supervisor, or other senior
manager about what is happening. Your employer may have a legal obligation to
consider your grievances and take reasonable steps to protect you.*2

Keep in mind that working conditions can sometimes become so intolerable that a
resignation is legally treated as if the employer had fired the employee. California
courts call this a constructive discharge.'® If you believe you are being forced out, it
is worth speaking with an employment attorney before you resign.
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CH. 05

Final Thoughts

@ @

O ®

Determining whether you should give a two weeks’ notice to your employer is a tough

choice. You should balance the need for a future positive job reference against
protecting yourself from being terminated prematurely, missing opportunities, and
losing potential wages.

The following checklist should help you minimize any interruptions in your
employment:

El If you are thinking of quitting your job because something is affecting you
at work, consider writing a letter or email to your human resources
department. If your employer doesn’t have a human resources department,
locate the appropriate supervisor to raise these issues with. Many
employers want to accommodate their workers to reduce their turnover.

FI Try to have a job offer in writing before you quit your current job.
v

T Remember that agreements not to compete with your employer after you
leave are generally void in California.** And in contracts signed on or after
January 1, 2026, most “stay-or-pay” terms, such as requirements that you
repay training costs or other employment-related debts because you quit,
are also void.®
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F| If you think you might have potential legal claims against your employer,
v
you should preserve all evidence you are legally allowed to keep.

E]/ When you leave your job, be very careful about signing any general releases
or waivers that force you to give up your legal rights.

California employees thinking about quitting their job should take steps to protect
themselves before leaving. Some employers attempt to pressure departing
employees into signing away their legal rights by withholding their final paycheck or
threatening a negative reference. This is against California law and a strong sign that
something is wrong with your workplace.*®
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